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To.
The Principal,

,\]l_ C(_)lnc‘er.cnccd Affiliated Colleges Institutions,
Shivaji University, Kolhapur

manities/ §78

Date :27/12/2023

Subject : Rf:gard'mg syllabi of B. A. Part 1 (sem. I & I1) degree programme under the
SirMada Faculty of Humanities as per National Education Policy, 2020 (NEP 2.0)
Madam,

With reference to the

L subject mentioned above 1 am dirccted to inform you that the
University authorities have

aceepted and granted approval to the revised syllabi, equivalence

- ”_a““" of question paper of B. A. Part | (Sem. I & I1) under the Faculty of Humanities as
per National Education Policy, 2020. (NEP 2.0)

—

| English | Marathi l Hindi | Sanskrit Kannada
\ Urdu | Ardhamagadhi [ éﬁo-cmlngl\' —Psychology Economics
Jiﬁ""".‘jﬁ__ﬂf‘jbliCg!l‘_gcwncig_‘ﬁr’hil(:s—o»pl{r Geography [ Scientific Method
| Indian Knowledge System (IKS) (Generie) |
This syllabi shall be implemented from the academic year 2024-25 onwards . A soft
copy containing the syllabus is attached herewith and it is also available on university website
www.unishivaji.ac.in (Online Syllabus).

The question paper on the pre-revised syllabi of above mentioned course will be set for
the examinations to be held in October/November 2024 & March/ April, 2025. These chances
are available for repeater students, if any.

You are therefore, requested to bring this to the notice of all students and teachers
concemned.

Thanking you,

Yours fait f'ullf&
(\]J LN
| | -~

,.—‘/
|
Encl: As above Dr.S. M. Kubal)
_— ( Dy. Registrar

Copy to, For Information and necessary action.

Dean, Faculty of Humanities. l)igt;agq_!iducpl.ion Section.
_ Chairman, B.O.S./Ad-hoc Board under faculty of Humanitics. | Eligibility Section.

Director, Board of Examinations & Evaluation P. G. Seminar Section.
" Appointment Section A & B P. G. Admission Scction.

B. A. Exam. Section. - Affiliation Section (T. 1 & T 2)

Intemal Quality Assorance Cell - Computer Center/. T, Cell.
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1. PREAMBLE:

History aims to stride towards n
help of Anowledge from past persond
widens our vision; but also develop pride
while looking at a variety of sub-culures olourt

't wnare for the
mum understanding of the present and prepare for the fitur,
NAN} . & o g \
) Iities, events and processes It not only enriches our .,
1es, . |
ritage sncourage mnclusgye
Ie for our national heritage and encourag ive .

ation

(Credit Distribution Structure for with M

T.STRUCTURE Of PROGRANMY

Tultiple Entry and Exit Options B.A-Tin History)

S COURSE | ABBREVIATION SCRIFTION
2. PROGRAMME LEARNING OUTCOMES (PO) . ance of Chh: CATEGORY | | SESCRIFRO
In the initial stage of the program, the student would understand the importance of Chhatrap, R (Only 2 Letters)
’ \“';m];:'\'h\h nr‘u\'\:hll- and \1:011 t;l’ Swarajva; not only for the people of Maharashtra but alsg \I-\IOR — VP — o )
people all over our nation who were in need of self-rule and self-respect. They }V({l‘lll(i/ll'”lu-jml‘ o andatory (MM) | Major - Mandatory Course
legacy that Chhatrapati Shivaji Maharaj have left behind and how his !cgacy helped Maharag, e — e o
cherish the values like respeet for faith. respect for language, respect for our cqllur\t;.q(‘ o ecive (ML) K ajor — Elective s
*  The program also included various kinds of innovative approach ol'lcam.mgs l!kc SC, SEC : : — o
and CEP. With the course of VSC, students would acquire vocational training in Museum MINOR Minor (MX) Minor - Course
management which would help them to receive opportunity in growing Museum sector. - — — re—
*  Through SEC, students would acquire skills in historical tourism which would open doors for IDC/NMDC! GEC/OE IDC (ID) i S5 disciplinaty Cousc
career in Tourism Industry. - - .
N | |  Course
* With IKS. students would know, understand and feel pride in the legacy of our art forms. It wq !{ MDC (MD) \ Multi Disciplinary Cours
:]c;Ead:I\le:e\(:i\nf;u:’l:g;s?d_\- or research in our folk arts which are community rooted, glorious an, | GEC (GE) General Elective Course
®  The gap between academics and society would be bridged by the CEP program where students T - e urse not from Major
T : . . S en Elective Course (Generic Course not from Ma)or
implement their learning and: through engagement with the society, both community and stude OF (OF) gp;?im:ccl;eoow)
would understand and preserve their own cultural heritage. l -
) VSC/SEC VSC (VS) \ Vocational Skill Course
3. DURATION:
The Bachelor of Ants in History programme shall be A FULL TIME COURSE OF 3/4 YEARS | SEC (SE) | Skill Enhancement Course
SEMESTERS DURATION with 22 Credits per Semester. (Total Credits = 132/176) I
AEC/VAC/IKS AEC (AE) Ability Enhancement Course
4. ELIGIBILITY FOR ADMISSION:
The candidate who has qualified SENIOR SECONDARY SCHOOL EXAMINATION (10-2)OR VAC (VA) Value Added Course
EOL_JIYALI?NT from a recognized board/institute is eligible for admission for this course. The criter;,
admission is as per the rules and regulations set from time to time by concerned departments, y IKS (IK) Indian Knowledge System ‘
university, govemment and other relevant statutory authorities. —
- OJT (0J On Job Training |
5. MEDIUM OF INSTRUCTION: OJT/FP/CEP/CC/RP (09 \ |
Ti’)c medium of instruction shal] be ENGLISH or MARATHI. The students will have AN OPTION TQ FP (FP) Field Projcct E.
WRITE ANSWER-SCRIPTS IN ENGLISH OR MARATHI. (EXCEPT LANGUAGES) : \
3 nity Engagement Project ‘
6. EXAMINATION PATTERN: l' CEP (CE) \ Community Eng B
|
) L . CC (CC) Co-curricular Course |
;P:;Tr;:'nesrgp(;f; aetxammat'xon will be gcmester End Examination with Internal Assessment/Evaluat ‘
L ¢ passing is mandatory for both, S inati esearch Project
Evaluation/Assessment. (Aannexure-I) » Semester End Examination and Inten ‘ RP (RP) l Research Projec

Note: Aannexure-11
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A) First Year Bachelor of Arts (B.A.-1) (UG CERTIFICATE):
[ YEAR: BA.-1
SEMESTER: landI1
LEVEL: 4.5
TOTAL CREDITS 22+22=44
DEGREE AWARDED: | UG CERTIFICATE (AFTER 44 CREDITS IN TOTAL)
8) Course Code Table :

A-T)B.A.-1:SEMESTER - 1 (TOTAL CREDITS - 22): (Note: Put ‘—"wherever ‘Not Applicable’

CRE; | admission or ‘ENTRY” in Second Year B. A. dcgree course.

6
VSCISEC | VSC - 11 (Major) Muscum Mﬂna'gcmcm-ll BAUOIZSVSCLIE | 3
SLC-HI Historical Tourism 11 BAUO325SECL213B | 2
AECI\’AC/\ AEC X, S
1KS l '
p N i |
OJTIFP/ CEP (Major) Preservation of Local BAUO325CEPL213B | 2
CEP/CC/RP| History
l cc |z |
CREDITS FOR B.A. - I, SEM - 11: [ 2

CREDITS FOR B.A. -1, SEM = TAND II: | 2+202=4

FOR EXIT OPTIONAT B.A. - I:

If student wants to ‘EXIT” after completion of B.A. | (SEM I and II), hefshe must gcquirg 04 grcdnsi
through SUMMER INTERNSHIP of 4 weeks (120 hours) and submit the report. After verification by
concerned authority he/she will be awarded the UG CERTIFICATE. This Certificate is a pre-requisite for!

The Nature of SUMMER INTERNSHIP:

COURSE CATEGORY ‘ COURSE NAME COURSE CODE
MAJOR [ MANDATORY | History— P—01 Rise and | BAU0325MML213A01 4
Growth of Maratha
Swarajya (1600-1680)
MINOR - 4
IDC/MDC/| Marathi/ Hindi / Maratha Forts BAU03250EL213A 2
GEC/OL-T | srp/EDpU/MUSIC
ete.
IDC/MDC/| Marathi/ Hindi/ Incredible India BAU03250EL213B 2
GECI:OE' STD/EDU/MUSIC
etc,
VSCISEC | VSC-1(Major) Muscum Management-I BAUO0325VSCL213A 2
SEC-1 Historical Tourism-I BAUO0325SECL213A 2
AEC/VAC/ AEC A 2
1KS
VAC Democracy 2
IKS (Generic) e 2

CREDITS FOR B.A. -1, SEM - 1¢

9
by

A-2) B.A.—1: SEMESTER - II (TOTAL CREDITS - 22): (Note: Put ‘—"wherever ‘Not Applicable’)

COURSE CATEGORY

COURSE NAME

COURSE CODE CREDIT
MAJOR MANDATORY History-P-02 Legacy of BAUO0325MML213B02 4
Chhatrapati Shivaji
) Maharaj 1630-1707
MINOR - n
2:(;/.\(1)1})(; Marathi/ Hindi / Study of Select Forts BAU03250EL213C 2
R STD/EDUMUSIC
ete.
IDC/MDCY | Marathif Hindi/ | Magnificent Maharas
RCME Mag Maharashtra | BAU0O3250EL213 2
GEC/OE-I grpEpuntusic L2130
ete.
- e T R

|
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- List
Course Code 9. EQUIVALENCE OF THE PAPERS AND COURSES:
Important Note: Q:.&S. NEP, Equivalence will he given on the basis of Credits acquired at each Year
|N.I\MmleJ and Not on the basis of Course/Subject. For Example, if student acquires 44 credits or Mininum
Course| .. he Course M: de Name of the Course required Credits ﬁ_.anz.aﬁ.\ in First Year of B.A., he or she will be eligible for B.A. Il and can take
Code Name of the €0 l\lwll oo _ admission for any course irrespective of his/her courses (Major or Minor) at B.A. I
" 17 hilosophy
Marathi .
o — 18 Psychology Equivalence: B. A.1 Sem- 1 and 11
02 Hindi \||\|\|_|m<|__ﬁ|} (Note: Add ‘rows’ as per course requirement and kindly apply proper course codes. The ‘Papers’ are
03 English 19 Social Wo considered as ‘Course’ in New Scheme.)
- ] AHIC
04 Sanskrit (Lower) 20 - . - :
PR — m| Paper Title of O1d Sem Title of New "
05 Sanskrit (Higher 21 Linguistics m%o. n%% Paper Credit | No, Course Code Course | Credit
06 Ardhmagadhi 22 Geography Rise and
07 Persian 23 Home Science Rise of the _ m\moi_.”” of o
08 Urdu 24 Statistics 1 Maratha Power I BAU0325MML213A0 mu,m 12
. (1600-1707) Swarajys
09 Kannada 25 Education (1600-1680)
10 Military Science 26 Physical Education Y
L213A Maratha 02
11 NSS 27 Journalism 1 / I BAU03250E Fo
12 Music 28 Russian OE-II
3 i 3 Di i BAU03250EL213B Incredible | 02
13 History i 29 P.G. Diploma in I.R.S.S. 1 I ‘ India _
14 Sociology 30 Bhasha Proudyogiki VSC-1
15 Economics 31 Defence Study (Entire) ) Museum o
, Y _ 1| Bavosasvscrana |yt | 02
ﬁ 16 Political Science 32 ’ Master of Rural Studics !
L SEC-1
Example: 1 d 1 BAU0325SECL213A :wﬁ:nm“
BAISEMI  Marathi: (Course Code: 01) mﬁ_w“,m;
- - 24
Table Rows: 1 2 3 4 5 6 7 8 %:ﬂ_m”om:wnhh% 213802 MW”.‘_%_M_E: 04
Major Mandatory: BA U0325 MM L 2 01 A 0l it under the il ] BAUGSESMMESES zmyue.
Thus, Marathas (1600-
1630-1707)
maﬁo Code for Major Mandatory Course 1 is: BAUO325MML201A0! 1707) ] Ac_.,.._
ourse Code for IKS Course is: BAU032SIKL201A (No Coursc Number) I / 1l ’ BAU03250EL213C ms_av, M.:,
select forts
BA II SEM I Economics: (Course Code: 15) me: =
Table Rows: 12 3 45 6 7 8 I I | BAU0325OEL213D Magnificent
Major Mandatory: BA  U0325 MM L3 15 C 04 M\M_Mum,,_u_m::u
Thus, SC-
Course Code for Major Mandatory C is: Museum
C y Coursc 4 is: BAU0325MML3 se Code 3138 B
for Skill Enhancement Course 3 js: BAU0325SEL315C03 13C04 Course Cods PAUDZSVEEE Kusmmn_sna
BA HII SEM VI Sociology: (C SEC-1I
: (Course : e
b caie 14 BAU0325SECL213B Historical
Table Rows: 1 2 3 45 6 7 3 Tourism-11
Major Mandatory: BA U325 MM L 4 14 CEP
Thus, ’ Fo2 2138 Preservation 02
Course Code for Major Mandat 5T e BAU0325CEPL of Local -
Course Code for On Job Trainine e 2! 15 BAUO2SMMLA14F 12

we use P (Practical)) B8 Somse is BAU032501p414F (

\PAra) cn .
No Course Number and instead ¢

Histo
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" "5 i |
} 20-22 ! I

l " | 0-19 | t

! . | 0 Fobal

| ) | Ahsent | 0 Ab: Absent

O Computation of Semester Grade Point Average (SGPA) :
Based on the grade points carned in cach course i each semester, Semester Grade Pont Average
(SGPA) 1s computed as follows:

The SGPA is the ratio of sum of the product of the number of credits with the grads points
scored by a student in all the courses taken by a student in that semester and the sum of the number of
credits of all the courses undergone by a student in that semester. The SGPA of the 1" semester 15

PA. Grading and declaration of results:
denoted by S, The formula is given by

10. Determination of CG
adopted 10 point Grading System as follows:
Shi=1¢ % 0y

Shivayi University has
SGPA of semester {=5/=

ach semester, marks obtained in cach course (Paper) are converted to grade poing,. " )
' Z,:1 ¢; where ¢ 15 the number of

O Ine : .
total marks of course arc 100 and passing criteria is 40%, then use the following Table |
e i credit of jt course , Gy is the grade points camed in the j course and k be the number of courses in
- If total marks of any of the course are different than 100 (e.g. 50) and passing criterion is 45, " Semester

marks obtained arc converted to marks out of 100 as below: ) ) )

O Computation of Semester Grade Point Average (SGPA) :
Marks obtained by student in that course Based on the SGPA of cach semester, Cumulative Grade Point Average (CGPA) 15 computed &5

Marks out of 100 = 100 Based

ount all the courses undergone by 2

culated in the same manncr taking into acc!

Total marks of that course
grammed,

The CGPA is also cal
and then grade points arc computed using Marks out of 100 as per Table 1. student over all the semesters of @ pro

. mi=1Ci X St
Table 1: Conversion of Marks out of 100 to grade point CGPA= Lne
‘ ; - o - s s the
e \ Marks Range out of 100 | Grade point | Ze4er grade Where C is the total number of credits in itn semester, S is the SGPA of ih semester and m is th
| N . i
1 l\ 80-100 10 0: Outstanding S ber of semesters i the programne
2 70-79 9 A+: Excellent e low :
., 1 letter grade is assigned as below
3 60-69 8 A: Very Good O Based on CGPA, finalle & 4 pA) and Final Grade for course
4 55-59 7 B+: Good Table 3: Final Cumulative Grade Point Average (CGPA)
5 50-54 6 B: Above Average
6 45-49 5 J C: Average
7 40-44 4 P: Pass
| 8 0-39 0 |F:Fail
[ 9 Absent 0 [ Ab:Absent
Table 2 : Conversion of Marks out of 50 to grade point (Passing: 20)
Sr. No. | Marks Range out of 50 | Grade point | Letter grade j
| 40-50 10 0: Outstanding
2 35-39 9 A+: Excellent
3 30-34 8 A: Very Good Remarks !
4 28-29 7 B+: Good
5 25-27 6 B: Above Averagc‘J

(¥ Scanned with OKEN Scanner
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i v 0 % marks. The final [age,

s and B is equivalent (] later g

marks a and not on marks oblaineg Cgasldl‘ i
h

Y

N .
h course of entire PI().'rdllllIlC
3: Give Two Sli)l('m(hnh

|. B+ is equivalent to 5%
on the grade points in eac

2. ;j;::“;g;} :::?t;n(;i?PA shall be round off'to two decimal points. :;)
Which is the correct option? (or Which is thc;:ncom:cl option)
A) Statement 1 is True/Correct and Statement 2 is False/Incorrect
B) Statement 2 is True/Correct and Statement 1 is False/Incorrect
C) Both Statements are True/Correct D) Both Statements are False/Incorrect
Question No. 2: Short Notes (Any Four out of Six) (Answer Limit: 150-200 Words) 20 Marks
Question No. 3: Short Questions (Any Two out of Four) (Answer Limit: 300-400 Words) 20 Marks
Question No. 4: Long Question (Any One out of Two) (Answer Limit: 600-800 Words) 20 Marks
11. NATURE OF QUESTION PAPER AND SCHEME OF MARKING:
FOR SOCIAL SCIENCES: B) FOR TWO CREDITS: Total Marks: 40 (Written)
= [mportant Note: The Questions of Mininum 10 Marks should be asked on each Module. The
Maxintun marks per Module should not exceed 16 Marks.
10 Marks

A) FOR FOUR CREDITS: Total Marks: 80 (Written)

“ Lmportant Note: The Questions of Minimum 15 Marks should be asked on cach Mody,, Question No. I: Multiple choice questions (03 MCQs) (02 marks each)
" Pattern 1: Plain question with 4 alternatives.

Waximum marks per Module shonld not exceed 26 Marks.

Question No. 1: Multiple choice questions (10 MCQs) (02 marks cach) 20 Marks 1.

Pattern 1: Plain question with 4 alternatives. : b ¢ “

L a. b. c. d

L L 3.

N a b. c. d

a b. c. d |

3. Pattern 2: Match the following with four alternatives

a. b. c. d Group | Group 2

4.

a. b. C. d . :1)

5.

a b d 2. b)

6. )

C

. b. c. d 3.

. 4 d)

i}- b. C. d. .

) A) 1-a, 2-b, 3-c, 4-d B) 1-b, 2-a, 3-¢, 44 C)l-c,2:b,3-a,4-d D) I1-d.2-b,3-c, 4-a
& b e d . 2-b,

gil"crn 2 Matcli the following with four alternatives Pattern 3: Give Two Statements

Group | Group 2 5. »

1) . . .. N .
! a) Which is the correct option? (or Which is the incorrect option)
i b) A) Statement | is True/Correct and Statement 2 is Fals¢/Incorrect
B) Statement 2 is Truc/Correct and Statement 1 is False/Incorrect
D) Both Statements are False/Incorrect

c)
C) Both Statements are True/Correct

o]
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B. AL I-History, Semester-]

Scanned with OKEN Scanner

Faculty Human:

Program B tory

Course

Semester I

Course Category  Mazjor A

Corse Name

Course Number

N . .
SYLLABLS Course Code BAUO325MML213A0]1

Course Credits 02

Marks %0

a T el A M ar
y=lotal Miar

s

During Medieval times, most of the rulers in Incia
But. Chhatrapati Shivaji Mzharz]'s vision of Swara/
one voice 2t that time which asserted the need

religion; and mostly the people and land. It was ©

Historians say that History is the wisdom twold thro } am; e 11

Shivaji Maharaj are the examples to sow 2nd cherish moral values, like; urge for independence. self-r

odcen-unsung. CIsreZarlel comme

e

self-decision. self-respect, respact for womsan-down-

The course for starters in the BA program is dadicatzd to the life an
Mzharej and his great legacy.

Course Learning Qutcomes : Students would zble to....

CO1 Leamn 2nd understand the life azd work of Chhatapan Shivaji Mabara; i the L of fresh

don

evidences that came forth since last two decades.

CO2 Leamn the importance of Chhatrapati Shivaji Maharaj's vision of Swarz)
people of Maharashtra but also for the peopl2 2ll

and self-respect.

10 Were 1o nasd

S}
¥
o

over our natio

CO3 Understand how the magnificent coronation ceremony Was Delassary 10 2asen o independance
the pation which were also seckung w0 free

openly; at the same time inspire other people in the

themselves from the clutches of Mughal or Sultanates.

CO4 Understand how protecting and preserving our language and
of our own identity.
¢ achieved

COS5  Understand how the goal based on higher moral values can b
efforts and belief in our goals and our own people



Note: The word ‘Mara
ote. denotes those peop

MODULE It Background of
|

a. Causes for the rise of Maratha Sw
b. Inspiration: Shahaji
¢. Chhatrapati Shivaji Maharaj's childho

MODULE 2: Conflict with Adilshahi

15

atha Ar
ious forms like Maratha Power, Maratha Ar(, Milnul
arious s _'

(ha' and its us¢ inv rathi (lit. Maharashtrian) culture.

> <ed to follow Ma
le who use (1—eaching hours: 15, C“dil;l

Swarajra
arajya
Raje and Rajmata Jijau

od and early efforts of Swarajya (1630-1655)
(Teaching hours: 15, Credit:,

a. Attack on Javali (1656)

b. Afzalkhan Episode (1659)

c. Sicge of Panhala (1660)

MODULE 3: Conflict with Mughal

(Teaching hours: 15, Credit, I

a. Shahistekhan Episode (1660-63)

b. Attack on Surat (1664)

c. Mirza Raja Jaisingh and Treaty of Purandar (1665)

d. Visit to Agra and Escape (1666)

MODULE 4: Coronation and Southern Campaign

(Teaching hours: 15, Credit: 1)

a. First and Second Coronation (1674)

b. Southern Campaign (1677-78)

c. Death of Chhatrapati Shivaji Maharaj (1680)

References:

. %zm,tﬁ.m,)mm

English Records on Shivaji (1959-1682), Shi
Gordon, Stewart, The Marathas 1600-1 818, Cambridge University Press, 1993,

Khafi Khan Muhammad Hashim, Muntakkhab-ul-lubab in The History of India as Told by Is
Own Historians, Vol. 7, Elliot and Dowson (eds.), Second Edition, Calcutta, 1952,

Kulakami, A. R., The Marathas, Diamond Publications, 2008.

Pagadi, Setumadhaya Rao, Shivaji, National Book Trust, India, 1993.

Phalake, K. M., Coronation of Chhatrapati Shivaji: Dawn of a New Epoch, Shri Shivaji Raiga
Smarak Mandal, Pune, 2023, )

Patwardhan R, P.,and
Vol. 1, Bombay, 1929

Ranade, M. G. Rise of the Maratha Power (Classic Reprint), Publicatj . o ..
-() e at f
Information & Broadcasting (e-book), 2017 ) 1cations Division Ministry o

Sarkar, Jadunath, Shivaji and His Times, Orient Black Swan, 1992
mwﬁm&mﬁaﬁmyﬂw‘#%ﬁmm T, 1383
azan i, aﬁmﬁmmmﬁzﬁ?«m

va Charatira Karyalaya, Poona, 1931.

H. G. Rawlinson, Source Book of Maratha History- to the Death of Shi

v e, e e TCGRIIST, e, £ 5163
i TS TR H2, T, 308,

mmz%lﬁaﬁmwwfﬁmﬁa(wma@o.?ﬁmuwwq.gﬁ o8

o Home Assignment -
o Any other exercise/activity approved by concerned teacher.

16

i 2. 1. e fomarsh wemor, o v, o, 9.3

S, % . T Frnshi werrs!, v 7, i, 207,

g?;ﬁvﬁ. A, WU, E T 3T, WE 4 A 3, Fiee TR, T, 1947, (8¢, 1333
mmmmﬂm?mﬁﬁwﬁ YooY

irees, 1. 91, 2R TS e, W ¢, 2, 2 e, T

e s, sl @ frarer, v v, 4313 | P,
AR, AR (dr.) <. Ao fafad wer . @ 4 a2, e 3 Sy, FEr 3 T

PN i -
1, G (T o, ¥ aR), T A g e wer, O aferr, Fee, 2028
L] 3 Ve .
n ! SSMENT:
ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNALASSE
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1B, AL 1-History, Semester-1

Faculty Humanitics
ac

IA-Histony
PProgram !

Course BA-I

Semester |

Course Category  Open Electve (OF)

Corse Name Maratha Forts

Course Number OF-1

Course Code BAUO32SOEL213A

Course Credits 02

Marks 40

Semester End: 40 + Internal Assessment: 10=Total Marks: 50

Maratha Forts

Forts were administrative and defensivi

¢ structures created during the entire history of India, |
worked as headquarters of the

surrounding region, at the same time, useful as a shelter fo
neighbouring people in the time of distress. With the foreign invasion during Medieval periods, the,
constructing stone-forts introduced to India. Hence, forts created during Medieval period are
stznding. comparing to the Ancient ones. During the glorious period of Chhatrapati Shivaji Maj
Mzharashtra witnessed brisk fort-building activities, both on hills and in the sea. The study of |
Medieval fonts is the study of physical reflections of the concepts and thoughts of their creators.

In this semester; basic nature, components and importance of the forts will be introduced to the studer

Course Outcomes: Students would able to learn.....

CO1 Various types and basic architectural components of the Maratha forts would be understood.
CO2  Therole of fonts in the Maratha administration and history would be understood.

MODULE 1. Introduction
a) Fons: Definition and Major types
b) Need 1o construct Forts
¢) Importance of Forts in the Maratha History
MODULE 2. Nature and Architecture of Maratha forts
a) Selection of Sites to construct Forts
b) Major components of Fort Architecture
¢) Maratha administration in the Fons

(Teaching Hours -15, Credit-01)

(Teaching Hours -15, Credit-01)

References
*  Baig, Amita. Forts and Palaces of India, Om Books, 2010

o  Chakravarty, K K Gwalior Fort. An. Cylt

o Das, Dehasish, Ref Fort Remembering (b
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cferences oy tnd nd Pak n before SO0 B, Penguin Book

facein —ﬂ..‘.... Allchin, B.and R Birth of Indian Civihization India ) 4 o

196% Michell. T} hidu. Somnathpura. Ja
e Bose Kmalika and George Michell, The o

House, Delhi, 2019 Ny gra. Thames and Hudson. 2
o o Koch, Ebba, Complete Tay Mahal and :.*, Ri .%. ) odia, Del, 012

Mankodi. Kirit, Rami-Ki-Vav, Patan. Arc ; H s 20
Semester | . 0 Rath Yatra: Chariot Festival of Sri Jaga

e Pani, Subas, Rath ! L -
Course Categon tve (OE)-11 ity S T g A
MENT:
. CUCCGESTE TERNAL ASSESS
o e IVITIES AND EXERCISES SUGGEST ED FORINTE
ACT L Al .
“o OFE-1I . . P ¢ and report of the vi
Course Number « Participation ___.E_\qu_a_..__,.u.__n..“ approved by concerned teacher
, J03250E Any other exercise

Course Code BAU03230EL213B .
Course Credits 02
Marks

Semester End: 40 = Internal Assessment: 10=Total Marks: 50

Incredible India

<2 1> @ country with a glonious past and rich cultural heritage. These are immortalized by monw:

2nd living cultural traditions in India. The syllabus provides opportunity to understand these throu,
glance of some representative monuments and traditions. =
Course Outcomes: Students would able to learn.....

CO1 Monuments in India arc introduced and studied.

CO2 The living cultural tradition of festivals and pilgrimage are understood.
INCREDIBLE INDIA
Module I: Architectural Marvels
a. Harappan Towns
b. Hoyasala's temples of Halebidu
¢. Rani-ki-Vaay of Anhilyad Patan
d. Taj Maha)
Module 2: Pilgrims ang Pilgrimage
a. Camival at Goa

b. Rathyatra of pyy;j
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B.A. I-HistorYs Semester-I
Faculty Humanities
Program BA-History
Course BA-1
Semester I

Course Category ~ Vocational Skill Course (VSC)

Corse Name Muscum Management-I
Course Number ~ VSC-]

Course Code BAU0325VSCL213A
Course Credits 02

Marks 40

Semester End: 40 + Internal Assessment: 10=Total Marks: 50

Museum w,—nzu.ao::.._:-_
his cou i
| rs¢ aims (o intr
s oduce the e 5
concepss and fthadls 68 salle. .:F leamners to the roles and responsibilitie
cction and documentation of muscum obj e o sdmimtrr
. . SCUIM 0DJeCts.
( Outcomes: Students would able to
CO1 Getf: 1
amilianized with Muse
or 1 X Muscums and Z:unc_smw 1.e., definition, natu
= Leam about various ’ ' re, scope, 1ypes cic
us posts dedicat i o
ed to various fi i
unctions in Muscu
h ms.

CO3 U fersts 1 the a 1re b < of . fuscums
s .
B nderstand the role an responst ilities of various persons in Muse

int cace:c..- to | n—_w-..—.:: 1
r A ....r:.—-m-n Ho - 15, Credi v
A A urs- 15, cdit :

b. Importance of Museum
< Type lassifi
Ypes and classification of Muys un
MuUscums
MODULE 2
-£ 20 Administrati
ration
4. Director: ' |
ector: Role and Responsibilitie R e
b. Cura u .. E
tor: Role
or: Role and Responsibilitie
o > S
¢ Consenvat

or: Role
ole and Responsibilities

d. Guide
ide: Role and Responsib

nies

References:
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of Directory, Muscums Associanion of 1

« Agrawal, U. Museums of India: A Bn
Prakashan, New Delhi. 2000

Ambrosc, T. and Paine, C. Muscum Basics, Routledze.
0e. New York, 1995

New York, 2018

.
. Bennett, Tony. The Birth of the Museum. Routledge,
. Boylan, Patrick J (ed.), Museums, Routledge. New York. 1992
can, David. The Handbook for Muscums. Routledge. New York. 2003
~hled

ammierst A New Deal for Disabled

. Edson, Gary and D
Foundation de France & 1C
People, Routledge. London, 2002
Markham S. F. and Hargreaves, H. The Museums of In
Association, Michigan. 1936

. Moore, Kevin (ed.). Museum Man
Nigam, M. L. Fundamentals of Muscolo

OM. Museums Without B

dia. The Museum

agement. Routledge. London. 1994
gy, Nav ahind Prakashan, 2007

ACTIVITIES AND EXERCISES SUGGESTED FOR _I.—.m_ﬂl.‘»r‘.’mwmmm/_mz._.”

o Home Assignment

{ to Museum and report of visit

o Visi
ivity approy ed by con

e Any other exercise/act

cerned teacher.
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Publication, New Delti, 2010
o Liric Zuclow, James Kevin (ed ), History of Tourism and Trave), Oxford University Press, New Delh,
2022
o SingS. P, Travel and Tourism Management, ABD Publisher, Dethi, 2006

B. A. 1-History, Semester-1
Negi Jagmoian, Travel Agency and Tour Operations, Kanishka Publishers, New Dethi, 2006

.

Faculty Humanitics " e, o e i ST
Program BA-History o st AT ST S R, AT A S T, T T, FAE, 202

. ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNALASSESSMENT:
Course BA-I

« Home Assignment B
Semester _ «  Visit to any historical tourist place and report of the visit
cise/activity approved by concerned teacher.

e Any other exer

Course Category Skl Enhancement Course (SEC)

Corse Name

Historical Tourism-L

Scanned with OKEN Scanner
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Course Number SEC-1
Course Code BAUO0325SECL213A

Course Credits 02

Marks 40
Semester End: 40 + Internal Assessment: 10=Total Marks: 50

Historical Tourism-I

The course aims to encourage students to understand various elements involved in Tourism Ing
especially that of Historical Tourism Industry. It also wishes to train them in various skills regardin,
Management. '

Course Outcomes: Students would able to.....

CO 1 Receive knowledge about historical tourism,

CO2 Leam various types of historical sites or places; important for historical tourism.

CO3 Develop the skills of tour management.

CO4 Leam and acknowledge the importance of hospitality in Tourism industry.

CO5 Receive information regarding Government as well as private tour agencies and their function.

ZOUE&W 1. Historical Tourism (Teaching Hours -15, Credit-01)
a) Umm—::os of Tourism and Types of Tourists.
b) Historical Tourism: Meaning, Nature and Scope

¢) Classification of Historical Places, Sites, Monuments and Muscums.

MODULE 2. ..—.c:.. 7—»:»@«5@3. (Teaching Hours -15, Credit-01)
a) Tour Planning: Pre-Tour planning, mode of transportation, sccurity measures and check list

b) Hospitality

¢) MTDC and other travel agencies

References:
° W%%xwao:.o:o: and Roy ¢ Wood (ed), Hospitality Management, Sage publication, New Delhi,

® Gupta K. R,, Concisc Encyclopedia of India-Places of Historical and tourist Interest, Atlantic
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B. A. I-History, Semester-11

Faculty Humanitics
Program BA-istory
Course BA-I
Semester I

Coursc Category Major

Corse Name Legacy of Chhatrapati Shivaji Maharaj (1630-1707)

Course Number MM 02

Course Code BAU0325MML213B02

Course Credits 04

Marks 80

Semester End: 80 + Internal Assessment: 20=Total Marks: 100

Legacy of Chhatrapati Shivaji Maharaj (1630-1707)

Afier the untimely demise of Chhatrapati Shivaji Maharaja, Maharashtra faced with a powerful attack
Maharaj had successfully sowed the seeds

from Mughals from all the directions. But, Chhatrapati Shivaji
of Swarajya in the minds of the people. Hence, with his legacy, all the Marathas united under one flag and

fought bravely with the Mughals for almost 27 years which resulted in the victory in their war of
independence. His legacy inspired many Maratha warriors. His legacy also can be witnessed In his
administrative structures and physical structures he created. He was known as ‘Rayatecha Raja' (lit. King
of the people). His policy of public welfare also continued up to the arrival of British in India.

Course Outcome: Students would able to....

CcO1 Understand the powerful legacy of Chhatrapati Shivaji Maharaj reflected through various events

after his untimely demise.

CcO2 Learn and understand how the vision of Chhatrapati Shivaji Maharaj percolated in the minds and
hearts of common people. Hence, after his death, the people were united to fight Mughals almost
for 27 years to protect the Svarajya and became successful in their war of independence.

CO2 Learn the work of Maratha warriors and understand how Chhatrapati Shivajt Maharaj inspired
common people with the values of independence and self-less valor.

CO3 Understand the structure, glory and magniticence of Maratha fort which protected Swarajya
during the times of Chhatrapati Shivaji Maharaj as well as afterwords.

cO4 Leam the inception of Maratha Navy and construction of Sca-fort which aptly gave the
recognition to Chhatrapati Shivaji Maharaj as the founder of Indian Navy.
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policies of welfare whigy

i's various .
ry’s {0 the public welfare hag beg T

waii Maha
vajt directly only

atrapati Sh

5 Understand Chhatrap: ey o
© W__Nwm_& vision. His innovathe policies X
,,.S_n.& Public Welfare.
Teaching hours: 5, Cregj;.
MODULE 1: Maratha's War of Independence ( g i,

a. Chhatrapati Sambhaji Maharaj (1681-1689)
b. Chhatrapati Rajaram Maharaj (1689-1700)
¢. Maharani Tarabai (1700-1707)

: achine hours: 15, Credit;
MODULE 2: Brave Maratha Warriors (Teaching hours redit:

a. Tanaji Malusare

b. Bahirji Naik

¢. Prataprao Gujar

d. Hambirrao Mohite

MODULE 3: Administration of Chhatrapati Shivaji Maharaj (Teaching hours: 15, Credit: |
a. Ashtapradhan Mandal

b. Forts and Weapons

¢ Navy

MODULL 4: Chhatrapati Shivaji Maharaj's Policies of Welfare (Teaching hours: 15, Crediv:
a. Agrarian Policy

b. Religious Palicy

¢. Management

References:

® Apte, B. K. A History of the Maratha Navy and Merchant ships. State Board ot Literature ag
Culture, Mumbai, 1973

¢ Phalake, KoM, Administrative System of Chhatrapat Shivape Relevance to Modem
Management, Shri Shivaji Raigad Smarak Mandal, Pune, 2017

¢ Phalake, K. M., The Legacy of Chhatrapati Shivai: Kingdom to Empire: 1600-1818, Sree St
Memorial Committee, Srishailam, 2022,
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__J:J:r. M. G. Rise of the Maratha Power, and other essays., University of Bormbay, Mu
vy \ ) Y,

o sirrdale, Wt 3, ward it Hg, Wi, 300k,

42 A . 0 TG B e A R e aia, wd YA, TR 2013
0. (1) TRRA STRTeR ol SN SN, Y ST, ﬁw 08¥
G L s e e, e frans v, s ;mm , 30t

Feraofl 1. . e wens, tem v, 9 ecks

28

o e o o A s, e e, T 2
A () A T T T, A T, F (84
. ﬂz.ﬁgaﬁv?ﬂmﬁa&ﬁaﬂ,%%ﬁ%i.%ﬂ&.fw, A 732
o T T @) aﬁamméﬂﬂﬁaﬁﬁnﬂﬁ%@aﬂmzéﬁuaa

i, 2 .
o 7. O FAR, T A6
. @ﬁm%%ﬂms-grﬂﬁﬁmg.ﬂf;

E ' TERN AS H—u.r.y., —*‘/ H

(E :S SUGGESTED —CW —/.——v—w?’—.

I ITIES \ ./—u—kﬁ—.l—.‘v. L JGES E

o llome ‘.vamﬁ—::r.:— . ) .

o Visit to _:.J:—J fort ==—— .‘C_:_::_:.h I8 :—uc: e

o\ other exe Z/’.;— :L— app 0 ed ) a::nn—:r._ teacher.
Any T e\t ac Al approy by () T.

Scanned with OKEN Scanner

(@



B. A. I-History, Semester-11

Faculty Humanities
Program BA-1history
Course BA-1

Semester 11

Course Category  Open Elective (OE)

Corse Name Study of Select Forts

Course Number ~ OE-1

Course Code BAU03250EL213C

Course Credits 02
Marks 40

Semester End: 40 + Internal Assessment: 10=Total Marks: 50

Forts were administrative and defe ‘Study e
o . ?nh efensive structures created during the entire history of India, -
porked us I eOqleier:ho.t e sux_'roundmg. region, at the same time, useful as a shelter f,
con's:mmn: gonz-fogs e tlmde of distress. .\rVIth the foreign invasion during Medieval periods, theu-
it c:mpan_m s l:ntza qced to India. Hence, forts created during Medieval period ﬂrc‘
Maharazhrra wimt;sed : <_ak r}uent ones. Dgr{n.g the glorious period of Chhatrapati Shivaji Mz
Medieval Tt Tis| Oﬂibulldlng activities, both on hills and in the sea. The study of,
is the study of physical reflections of the concepts and thoughts of their creators "

In this semeste by S y

T, stud mg some sclect forts; studen
X : . S N ts would ﬂppIy the know! edgc yr cel ed
first SCITI:‘.S[CI'ILcuardIDa the basic nature and componcnls of forts ! " el

Course Outcomes: Students would able to learn....

Col Location j
A fon, major components, nature of i
" i l of some select forts in Mahar ashtra and their role in the

CO2 i ini
Architecture and administrative system of the select forts

Note: Visit to any
0 any nearby fort and its report are mandatory for this semester.

x\lQDULE L. Forts in
a) Hill Fort: Raigad

b) Sea Fort: Sindhudurg
¢) Ground Fort: Naldurg

Maharashtra
(Teaching Hours -15, Credit-01)

MODULE 2, Forts jn India

a) Red Fort, Agra ‘
b (Teachmg Hours -15, Credit-01)

30

1) Fortal Gwalior
¢) Fortat Gingie
References

«  Baig, Amita. Forts and Palaces of India, Om Books, 2010

o Chakravarly, K. K. Gwalior Fort: Art, Culture and hstory, Amold-Heinesmann, 1984

o Das, Debasish, Ref Fort: Remembering the Magnificent Mughals, 2019

Delhi, 1937.

Iusain, M.A., An Historical Guide to The Agra Fort, Manager of Publications,
o Intach Architectural Heritage Division, Understanding Forts of India, 2022
Jain. Shikha, Rima Hooja, Strongholds of Western fndia: The Forts of Maharashtra, Aryan Books
International, New Delhi, 2021
Kamalkar, J. N. The Deccan Forts: A Stu
Depot., Bombay, 1961

dy in the art of Fortification in Medicval India, Popular Book

d Fortresses of Gwalior and Is Hinterland, Manohar Publishers, 1993

e Mishra, B. D, Forts an
+  Naravanc, M.S., The Maritime and Coastal Forts of India, APH Publishing. 1998
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o o, 3, foReel TS, 2R¢e
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NAL ASSESSMENT:

ACTIVITIES AND EXERCISES SUGGESTED FOR INTER

+  Visit to nearby fort and report of the visit

Any other exercise/activity approved by concerned teacher
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B. A, I-History. Semester-11

Faculty Humanities

BA-Thsteny

Program
Course BA-1
Semester 1l

Course Category  Open Elective (OE)-2

Corve Name Magnificent Maharashtra
Course Number  OF-2

Course Code BAUO03230EL213D
Course Credits 02

Marks 40

Semester End: 40 + Internal Assessment: 10=Total Marks: 50

Magnificent Maharashtra

Maharashira is 2 land of brave people and strong faith. The work and sacrifices of the brave ny,

always a point of great inspiration. It should be understood, remembered and cherished.
Course Qutcomes: Students would able to learn....

CO1 The work. sacrifice and inspiration of some representative rulers.

CO 2 The living cultural tradition of pilgrimages and pilgrimage centres.

MAGNIFICENT MAHARASHTRA
Module 1: Memory and Memorials
4. Rajmata Jijau and Sindkhed Raja
b. Chhatrapti Shiv 2ji Maharaj and Raigad
¢. Rajarshi Shahy Maharaj and Kolhapur
Module 2: Living Cultural Tradition
a. Virthal of Pandharpur
b. Mahalakshmi of Kolhapur

¢. Khandoba of Jejuri

References

o Bendre, V.S (Fd) Coronation of Shivyi the Great (Gagabhattaknita Shrshivragyashhishekprayor)
University of Califorina, 1960

o Feldhaus, Annc ef af (Ed) Fssay ano Khandaba by Gunther-Dictz Sontheimer, IGNCAL®
o Prabhudesat, Yogesh, The Rise of Mahalakshmi Cult in the Deccan: A Godde

Salvation, Agam Kala Prakashan, Delhi, 2023
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ACTIVITIES AND EXERCISES SUGGESTE

20%¥

Visit to nearby fort and report of the visit

Any other exercise/activity approve!

d by concerned teacher
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1A DHistory. Semester-l! References:
Faculty Humaniies o Agrawal, U Museums of Indin- A Brief Directory, Musenms A
BA-Hiton Prakshan, New Delhi, 2000
Program . Ambrose, T and Paine, C. Museum Basics, Routledge, New York, 20
R’A- . Bennett, Tony. The Birth of the Museum, Routledge, New York, 199
Course . Boylan, Patrick J (ed ), Museums, Routledge, New York, 1092
Semester I ¢ Fdson, Gary and Dean, David The Handbook for Museums, Routled Y
\inabonal Skl ¢ ourse (VSC) . Foundation de France & 1COM. Museums Without Barriers: A8 Deal for D
People, Routledge, London, 2002

Course Category

~om Management-11 8 v
VMuscum Manag Markham S, F.and Hargreaves, H. The Museums of India, The Museum

Corse Name .
Number V-l Assoctation, Michigan, 1936
Course Numix "
131 . Moore, Kevin (ed ). Museum Management, Routledge, London, | 194
. JAL02SVSCL2IB | . » )
Cronetes e . Nigam, M. L. Fundamentals of Muscology, Navahind Prakshan, 200
Coorse Credis - . tips:/ mationalmuscumindia gov in
40 . https:/ www Kolhapurtourism org/our-destination/town-hall
Marks < ‘
< . https://csmvs.n/
Semester Ind 40+ Internal Assessment: 10=Total Marks: 50 I ‘ o
. w1, A, e arnTErer qufizien g fopry, T AN, 420
Museum Management-11 . oo § o N
. ) ‘ E 2 7 Faeer frem wgas TRIr, w25
- . Tre1 teETe, Aveeng Z7t, Arerry fae

ASSESSMENT:

sims 10 mtroduce the leamers to the roles and responsibilities of administratory
ads of collection and documentation of museum objects.

This course W——
concepts & ACTIVITIES AND EXERCISES SUGGESTED FOR INT ERNAL

e Home Assignment
o Visit to museum and report of the visit
o Any other exercise/activity approved by concerned teacher.

Course Outcomes: Students would able to ....

CO 1 leam and understand basic tasks of Muscums

(02 Lezam vanous modes of acquisition of museum objects.
CO 3 Leam the ways to classify museum objects.

€O Leamn the manual and digital aspects of documentation.

CO S Understood how i / i i
s the theoretical knowledge came into existence and causes of any variatioy
rences in them by visiting museum, ‘

diff
Note: Students are expected 1o visit Museum and submit a report of their visit.

MODULE. 1 Basic Tasks b fore N

2 Aoisn efore Museums (Teaching Hours- 15, Credit- or)

b. Classification
¢. Documentation

Al(?QL’I.E. 2. Museums in India
a. National Museum, New Delhi

E (hhalrapmi ghl’\ﬂ‘l‘ M. j
& Ji Mah,
b : . araj Vaslu Sa"&f"dhah ya, Mumbm

(Teaching Hours- 15, Credit- 01)
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B. A -Historys Scnws(cr-ll

Facults Humamties - fereaces
acully

o Durkart AT, and Hetnemann Medlik, Tourisme Past, Present and Future, Profession A\l
BA-History

Program Publishing, London, 1986 B
i o Cruiz Zenaida, Principles and ethics of tour puiding, Rex Bookstore, Mumbai, 1999
Course BA-l o Dhar Premnath, Development of Tourism and Travel Industry, Kanishak Publishers
New Delhi, 1997
Semester I o Gupta V.K,, Tounsm in India, Gyan Publishing House, New Delhi, 2013
Skill Enhancement Course (SEC) o Kase F. L. and Rasonu ). ., Organization and Management: A system and

Coor RIS Contingency Approach, McGraw Hill Book Company. New York, 2000

Wanab S. E., Tourism Management, Tourism International Press, London, 1992
o TirTel TR Tz e e, A afeerran o fre, 20

o NS A HERTS AT i v, S SR, A2, 2020

o Ferml e TR T, SPIHE S, T, 1004

Historical Tourism-11

Corse Name
Course Number SEC-1I
Course Code BAU0325SECL213B

Course Credits 02 o FH. oA T e, A W, 0, 7%5¢
"ERNALASSESSMENT:
. “0 ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESS
Semester End: 40 + Internal Assessment: 10=Total Marks: 50 « Home Assignment

e Visit to any historical place/monuments and report the visit

]llst()ll I - e Any other ex € QCt.IVI(y approy d ‘llled teacher.
A h ercis / PP e by conce!
Cal Tou 1Sm: II

The course aims to help students to understand the concept and importance of Guide. It would )
understand the cthics and responsibility of any tourist guide. They are also expected to visit any 15 '
place and: they are encouraged to observe, understand and implement their skills in the field. "
Course Outcomes : Students would able to...

CO1 Leam the need and importance of Tour Guide in Historical Tourism

CO2 Understand the ethics of Tour-Guide.

CO3 Understand the responsibilities of Tour-Guide.

CO4 Leam various circuits of historical importance in their neighborhood.

COS5  Apply their learning by visiting historical places.

Note: Students are expected to visit any historical monuments/place and write a report of the tour.

MODULE 1 Tour Guiding (Teaching Hours -15, Credit-01)

a) Principles and Ethics of tour Guide
b) Role and Responsibilities of a tour Guide

¢) Importance of tour Guide

MOD 2 i i

ULE 2: Places Important for Historical Tourism (Teaching Hours -15, Credit 01)
oy . . ’ -
a) Satara Circuit: Satara, Aundh, Shikhar Shinganapur
b) Kolhapur Circuit: Kolhapur, Panhala, Jotiba

¢) Pune Circuit: Pune, Karle Caves, Jejuri

(¥ Scanned with OKEN Scanner
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B.A 1-History, Scmesfor—]l
AL 1-HISTOR

Humanitics

Faculty
Program BA-1istory
rogra
A-1
Course B/
Il
Semester .
Category Community Engagement Progr:
Course Categor) . ‘
Corse Name Preservation of Local History
orse N
Course Number CEP
Course Code BAU0325CEPL213B

Course Credits 02

Marks 40

38

MODULE 2: Community Engagement for the Preservation of Local History
|

(Teaching Hours -15, Credit-01)
a. Awareness Campaign

) . . ; dionnaire! Celebrati irth
Survey/Projects/Rally/Exhibition/Lectures/Film Screening/Interview/Questionnaire/ Celebration of Bir
and Death Anniversaries of National Leaders and any other.

b. Heritage Walk
¢. Report Writing and Presentation
References:

iti i i i Vol. IV,
« Howe, Barbara J., A Century of Local History Writings, in, OAH Magazine of History, Vo
1989, JSTOR. . ' ‘
o Cultural and Heritage Tourism: A Handbook for Community _Cflm}')allgnd@r;\‘lg:)‘)c‘hi e
« Sarkar H., Museums and Protection of Monument and Arruqulllcs in nLla.man pub\isl;ers, Neh
« Thaper Romila. The scope and Sigpificant of Regional History, Orient Lag!

Semester End: 40 + Internal Assessment: 10=Total Marks: 50

Preservation of Local History

Local history is an important branch of historical knowledge. Students learn regiopal to globa)
through out their conventional curriculum. But they are always unaware of their own rigy, ¢
her‘ilaéc. At the same time, the people at the villages, are also unaware of ‘the same. Stude,
people/community must know their own history apd feel acco}ln!ablc for Is preservation ,
transmission to next generation. It needs community 1nv01vemcht M its entire process and, on 4,
hand, community engagement of the students. This program bridges the gap between learning,
application. It is designed to dircct students to their own cultural heritage at the time, through com:
engagement; they will disseminate an academical knowledge to the people.

Course Outcomes : Students would able to...

CO1 Receive knowledge of their own surrounding and heritage
CO2 Leam the nature of historical sources and way to classify them
CO3 Understand the Ways to preserve their own history

€04 Learn and understand the Ways to engage people in the preservation of local history

COS Understand the values [j|

; ke respect of our own heritage, preservation of heritage and responsit
towards our own history.

MODULE 1: 1,0cal History: History of Our Own Village (Teaching Hours -18, Credit-01)
a. Meaning, Nature and Sco
b. Nature and Classification

¢. Importance

pe of Local History
of Sources

Delhi, 1987. . .
« William Jeorge Hoskins, Fieldwork in Local History, Faber and Faber, 196
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Community Engageme

CTIVITIESAND EXERCISES

39

SUGGESTEI) FORASSE

nt Program (CEP):

SSMENT OF CEP:

Means of Evaluation

.\ Sr. Details Marks
No.
"\ Internal Evaluation W
1 Conduct Community Engagement 20 Relevance and Sustainable Outcomg
activities in the ficld onan issuc l
| and report submission _'__'_’_,_—x’
2 Conduct awareness programmes 10 Participation in villagers reports !
on any social issue in the field photographs
1ssue
[ R
3| Case study on any successful 20 Visit report and leaming
community development project
Participation in the survey, rallies, |15 Active participation, innovative ide
:fnd observation of important days and lcadership i
| for the social cause
|3 | Presentation on Field Learning 15 Al i
___A_I nswer Paper presentation Content
B. External Evaluation 20 n
C.TOTAL — T 100 Yien Vot j

40

) TEMPLATE FOR INTF
OR INTERNSHIP (ON JOB TRAINING) AND RESEARCH
(NTERNSHIP:

INTERNSHIP COURSE GUIDELINES IN
UGC FRAMED “ :
5C FRAMED “CURRICULUM AND CREDIT FRAMEWORK FOR

UNDE .
NDERGRADUATE PROGRAMMES” (CCFUP) AS PER NEW NEP 2020

HIGHLIGHTS FROM THE INDIA SKILL REPORT (ISR), 2022

Youth employability has improved to 46.2 9 in 2021 from 45.97% till 2020
Fe:malc employability is higher (51.44%) than males (45.97%) for 202 1-75 '
Highest employability rating at about 60.62% in commerce domain o

88.(.)% of graduates arc looking for internship opportunities. |

India c.mployers like to hirc employees having at least a year of working experience.
gl Ilndla, there are many platforms which offer internships ¢.g. Internshala, Lets Intern., Killer Launch,
cllo latern etc. (Note: Internshala launched an initiative called the “Grand Summer Internship Fair”,
which offers more than 23000 internship opportunitics to people from all educational backgrounds)

OBJECTIVES OF INTERNSHIP:

1. Integration of workshop with workplace:

To align and integrate Academic Workshop Training / Classroom Learning — Activity l2b initiatives -
¢ workplace (Organisation / Enterprise / Start-ups /

Rescarch lab finding/lcamings with outcomes of th

Corporate / Farmlands / Artists in any domain / Artisans / Gig workers / Non-government organisations
(NGOs) / Research & Development Org;mismions { Higher education institutions (HEIs) ete.

2. Understanding of the world of work:

¢ understanding of the experiences, challenges, and

To provide students with an opportunity to improve thei
opportunities of the real world of work
o To help students to set their expectations and behaviour in accordance with the d
values of current and emerging jobs.
3. Physical and Hybrid Model Learning:

emands, culture, and

To broaden learning opportunities blended with a Mentor or Research Expert by combining physical and
digital modes of lcarning.

4. Developing rescarch aptitude:

To ereate and facilitate conditions that allow students in their quest for knowledge, its discovery, learn=
understand-sharpen research acumen

To get familiarise with analytical Lools/techniques with

analysis

appropriate usage, rescarch methodologies and data

To prepare manuscripts, identify appmprialejoumals ,
To become aware of patent and intellectual property rights and their application in solving
rcscarclﬁcomplcxlrcnl-lit'c problems.
To cultivate researcher’s integrity and ¢
echnologies:

. (hical behaviour

5. Exposure in emerging t
ont, fucilitate, improve and

and how it can supp .
of art-craft heritage

ologies/ automation st
luding the (raditional arcas

emerging tech!
lesfart and crafl, in

o Toprovide exposure 10
o/culture/ job 10

reinforce work processe
skills, agriculure, ete.

6. Enhance emrcprcncurial capabilities:

y
(¥ Scanned with OKEN Scanner
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, Pap— d fi
e enterpn® aalit mong students and ¢y
jorutnnd how O7EY yeunal cap het nternal
T ool s et i1 v \ il b ) . P )
! ' ratone " " .
fT— ‘ e mwork akille ) ,
- f et e N
o ‘ Jeciston-making halls * i Ptualization of a research question/or
‘ 1 of problem-sotving and dect o Leaming about new ot nd haning of ey
e the devolapment © np
I ‘ VA Naharation culture o Fxperimentation and collection of data
enahle teamwork & ¢ sermic and proft aonal developments o Simulations and development of mode!
b for acadermic and .
promee \‘ 1 Imagery and ¢ mzenship |;\~|~.v1)\v|’||l'\ o Preparation and presentation of ¢ port
) { Socal ot
s Coltn
| ymagery (ssues) and philanthropic versatility among studentg
o senine Of social image SR ) ¢ )
o develor 1o towards ciizenship n--l‘.vnqlvnlvl} INTI RNSHIP STRUCTURE FOR 111
clitate an Attitude towar 7
o ¢ collahorative influende

MI T collaboration, industry ac ademia p,mnrulnp will be developed to provide coll
promolg e 1AL 1 ! o ‘ :

‘ aticeships, and research opportunitics 10 the students in the predefined are,
nrenticeships, ar :
' academicians, and studey ,

Aartan, \\.! woh will lead institutions, universitics, orgamsations,

warate on how 1o learn with one another

rofessional competency

iternship should not only focus on cmployability or research capabilities; there is also 3 e
fessional principles. ethies, values, and mtegrity which will enable them to gain perspective, |,
develop as competency and perform professional tasks in the way that the employment markep .

INTERNSHIP CATEGORILES:

1o mternships would be classified into two types:

1. Internship for enhancing the Emplovability:

due 1o

at

s by employers for recruitment. Graduates face many difficulties after graduation to enrol in the y,

ackan knowledge, practical skills, and experience which are mandatory requirements demanded by

emplovers

An internship provides learing experiences and an opportumity o scquiring «

structured robust mechanism for internship programmes

I he important components incorporated i the mechamsm are as follow

1. Fach HETshould create Apex Research and Development (R& D) Cell under »
and Development (R&D) Cells are created across diverse diseipline for smooth coordinat

hich Dhscpline-spe R eves

internships. The Co-ordinators for all umits should be appomted

2 Fach R & D umit should have
path with well-defined objectives and outcomes. These Nodal Officers have to explore
Memorandum of Understanding (MOU) with local businesses, research orpanisati

| ' aeed snd dermand
Nodal Officer who 15 responsible for developing need and demand

Renowned persons ete. as this will ad i trwming, research, employment and start-ups

3. To define verticals, HEIs must undertake a survey in the local market to understand the

companies/organizations/consultancy and the expectations of students

HEI should provide many options 1o students while choosing a sector, making
es are lacking knowledge, practical skills, and experience which are mandatory requiremeny, internship/research intemship

egistration and underzomng

indi P L {iny
Following is an indicative list. You may add as per your insights about surrounding:

i 9 wlnwe A related &
Trade and Agriculture Arca (For Instance, Internships in agriculture, and retat

ted do
. . . . o internships, agricullun: research internships, agri-business internships can be consic .
Employabiliny refers to the certain attributes of an individual that enable himvher to perform any job oppon. by undergraduate students enrolled in HEIs. The agriculture scctor needs 10 be consice 3
fine with the set standards of performance 1o meet expectations for the expected job. Students need to deve internship in rural regions. The HEIs/Universities at their level can explore Natio ;
competencies which reduce the obstacles as job seekers and also increase their potential as job providers. and check the possible job roles across sectors for exploring the intern hip areas
The memship programs should be well eptualiz i v ildi i ial compe However, the
p prog S conceptualized and interactive for building following crucial comp, o Economy & Banking Financial Services and Insurance Arca
¢ Development of project and its execution Logistics, Automotive & Capital Goods Area
¢ Decision-making «  Fast Moving Consumer Goods & Retail Area ) Wik .
* Confidence development o Information Technology/Information Technology ¢nabled Services & Electre 2
¢ Worlung'coordinating in a team e Handeraft, Art, Design & Music Area
*  Creztive znd entical thinking and problem-solving o Healtheare & Life Science Area
o Ethical values o Sports, Wellness and Physical Education Area
¢ Professionzl development « Tourism & Hospitality Area X Artificial Intell
*  Understand government/local bodies world of work « Digitisation & Emerging chhnglog\cs (Internet of Ihingx Aruficial Inte
o Reference of resource persons in the field Learning/ Augmented Reality/Virtual Rc;ln). m\) Area
¢ Developm ine/ si i . : anitarian, Public Policy and Legal Service Ared
L clopment of online’ simulation-based module for a virtual research internship ¢ Hummngrlaq. 2 N
nderstanding the nuznces of building a deep-technol, « Communication Area )
N g cp-technology start-up i ¢, Entertainment
*  Study cenzin entreprencurs, o Art(aatypes), Literature, Ente
*  Study of the enterprises, farmers, anj g Mass Media
» darmers, artisans, anists, performers, expert indivi ¢ R
, EXp dividuals etc. o Language
2. Internshi . o Education Area
Pesearch apxiu?d{-o;:?:v‘st;z‘r}:ng "";)R“u"" Aptitude: o  Sustainable development Area
hear ¢ altnbute of inquiry/investivation « is and i A i ent Arca
objective method that facilitates to uncover 'q y },AXIOH,'dn;Iysxs and interpretations in a scientific ané +  Environment Are d Small-Scale Industries Area
over facts and present an individual viewnoing ; . o Commerce, Medium and Smafi=>¢
Research i e Viewpoint in an organised manner
arch internship aims at providing

i hands-on train;
cqu 2 i 4 : mng o work on rescare ot )
quipment, policy framework and varjous ather aspects in pursui n’ﬂ rescarch tools, techniques, methodologies

£ quality rescarch,

(¥ scanned with OKEN Scanner
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i supcr\'iwf (1S). and Mentor Prefey,

attac > an intemsh T The HET (1 al
During internship qudent would e .11\.1«[\\;‘:1 ‘(“ e-bound internship P oject. llltl HET (parey | “ly i a1
4. Duning MWTRELE : | conduct < facilitating the smooth ¢gp ., RN .
) e pand ¢¢ s 4 s in lacthitating oth Wy ; D[] :
ame HELford .\l‘mllu\l \hl.r.\ll.\‘l PO ould play unport.\nt roles 1 ¢ L()ndu“ .,;NTI RNSHIP MECHANISM IN | 1
Internship Providins Organization { U ‘
e (at indiv idual, group, insttutes organization, soci] |, Figure 1: Operational Structure of Internship
- P oase asstenment (8 o e s . {
Projects in the form of ¢as¢ study assen ' e Few exanmples: law, management, social works, COlngg §
v adents or group of students ( ]ln
assigned to the students @ :d u ) :
e Svmvine art g any more).
literature, performing art an many . ) )
o rch project may also be considered for handling the chyy, i i
o roun intermship joint researeh PTO) x . fomed of, ‘ Y™ i
A provision of group e - - be identified for a particular theme assigned t0 a partjcy, * s
a particular domain by HEIs. The group can Ld o ),
HEL super\ised by an intemship supeniser and 8
< of value- 1okill development/ability enhanc
The internship can b linked o the outcomes of value-added/skill develop ty enhancemeny oy
may have both backward and fonvard integrations. A S
Backward integrations: It indicates courses designed as prerequisites for internship. Studontswill “els'f‘mf'-of Registrationof Registrationof
. . : : | tudents Organisaticn Internshi
Forward integrations: Deeloping a list of projects along with a list of mentors from which student can, 5::3;"::":; | ST L ntership Supenvsar
i ) o
NS
R ) for the Internship
5._HEI s_hould design a Digim} Portal \yherc experts, agencles, mdusmcs.‘ organisations, n}eP[ors, faculy, K “Companyl o
will register themselves. The information of all these resource persons will be open and visible to stud, Catt oy -‘lec-ﬁn{ | Ocgatisatiens Govermment
should give application facility to students and also provide the application programming interface (API: | th;are;lsoctor . ReDmRl Organisation
inteeration, so that when a central portal is available, integration can be made. I g R L :
e polisanet & thestudentuil St
6. HEIs can also look upon cluster models where institutions (2-3) can club or make a memorandum of | choose [POes | relmm::lr;w
understanding (MoU) for internships, the information of same need to be mentioned on the portal of HE} | Company/Gort. | Ty
student may be willing to opt any and choose the mentor physically or digitally or any mentor outside alv\ | Organlsation [~ aporcvediby HEls
national or intemmational level. ; LR et " vithente
s ; P - . | {abs/Enterprise | S~ ————— B
7. There must be a mechanism for the orientation of teachers/ training of trainers’/faculty development ihwrllmth":m
and it should serve as a prerequisite for the HEISs offering the internships in the programme In the caseI:; i ('; nisig " ChocsingMenter
year program, the policy needs to be framed for students who have a i i : B W et "
N n 1 | 3l g
at the undergraduate level. nterest in research right from thet, | enterpreneu, ﬁxﬂ.l&y”ﬁv i aly)
| traditional
8. Students i o e m 1 ;
neficnsl repilig i‘;hs‘i;i; 0lm:lu/sr.ry mentor ﬁo;n I—;‘EISI research organizations/industrial R&D labs/Universii 1 atisan,etc) T
. ns / organizations / industries / emergency professional i OR / .
officials/ outsi : - . ; Y professiona /NGOs / local governmz - d
l utside India experts working at the international level/social networking sites (e.g., Linked | Chooseany me‘hﬂy’rw
portal can be developed at HEL/University level King .2, Linkedn)] | report Submissicn
internship by the HEISs for the students. -gleev;a/l\ cc’;\ltrally.ma\:\aged InEemshlp Portal would help in ar: | project from and Evelustionby HEI
opportunities like Internshala, etc - The portal will provide information regarding various intemship tlst:tw]_ech s
9. Certain i
: mrepmei’:gegz:lciiil’sf";lzl::;l’f:nnuated as research scientists, academics, industry profcssionals, fam
’ othe: . als, fam
T experts, etc. can get registered on a portal as mentors from various HEIs should develop a roadmap for the smooth functioning of the internship programme through

disciplines. HEIs vt i ini
s pr:"n:zt;utzl?xorls wnlvh local administration and identify areas where students can work o
)] at will give them exposure to social issues in the form of projects !

10. The students can mal S€ Ol su. T €a

n make u f summer & winte:

inter breaks for llltcmshlp so that their academic credits do:
affected in terms of attendance and other assignments

(i) Rescarch and Development Cell at the HEIs
(i) Office of the nodal officer
of interns, supervisors and mentors

(iii) Internship portals and about roles and responsibilitics
(iv) Alist of projects

(v) HEI and internship providing organisation may decide about Intership on mutually agreed terms and
conditions. Internship outcomes <hould have been incorporated in developing a perspective among the
candidates or students towards profession and their ability to deconstruct a job role and to become job-

ready as soon as they enter into a job or a profession.

internships on their own or through the mentor of their parent HEL by

a) Students will apply for research ELby
an appropriate orientation

registering at the internship portal. The HEI should ensure that such a student has
for research through research ability enhancement courses as part of the curriculum.

(¥ Scanned with OKEN Scanner
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P irach of th i 4 the int

n \ VIE: B
T . b s e av interns at the host organization, based on
ey " .
f
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port and get it endorsed by mentor

hip 1

n wall prepare interT

ROLES o
IMPORT 4N
\) Role of Int T AUTHORITIES WORKING FOR INTERNSHIP:
crosh a
ship Providing Orpanisation (Outside HED)

Vidir
ding Organisatio
o Fé atron (11O MPAn
RAD wstitations. r 'v i any orgamsation, HEL phll.mlhwp\. farmer. governmen
CNCATE y . - -
carch labs, artisans, cnterprises, institubion person of

CT COOPCTa §
s comporates proviching an opy t
an opportunity 10 the student for Internship during the

.
sation will conney R I
B :. nect with a nodal ofTicer to Jook into the matter ol facthtay
aton, identity cards” hibrs 4 intemc! C / e
. ion. ctc ibrary cards’ intemet subscription’ any other \pcﬂnu b
C

. up providing orgar e
o have Cxpaosure o the re £ orga wisation needs to provide time-to-ime guidance to the
escarch environment and employability market

B) Rolco
ole of Mentor (Inside Outside HET)

.
clled individual profe
. \.»{..Zi‘:’f\";m' identified by the HEI or by students himseltherse
. 4 be identified and his her concurrence should be conve (;dr
| § Yed oy,
mentors will 2l £ expertise professi S )
the internshin iso facilnate networking un}:'m‘: .n“'”:Ch guidance to the student during the iniernshi
. mtemsiip experience and lez £ other subject matter experts/professi ehwill cnpar
s professionals, which will enhan
e

hev shzll be ne

They shall be making th

o = ng the timely evaluation of ni 0]
benission in HE] ) on of a student and provide him I

completion certification/

, n'repon

The mentor n o nr
nenlor {‘td.\ ¢ Y

i prov 1ds guxd.mcc 10 the studen igi or pht v (9 h
. 3 ts digitally or j p
Jd yorp yswall lhroughoul the internshi
durzation &) shi

¢ mentor needs to check and validate the pe

The m T 10 check and validate the performance of students fo Ullb]m) and after the cor plction
) OLETnsSIIp, 1ssue

of the interns P. 18suc the cenificate repon for submission in HEI

The men

MENLOT Must ensur

during neure the leaming of com i :
ing the internship duration 2 of competencies with research orientation among th

tion. ong the students

nts

HEIls may integs he assigni 0 fac with workload asses: L
integrate th ed to f It th workl sment.
|Ub £ 10 faculty d a

c i
) Role of Nodal Officer (Inside HEI)

heads of cenai
cena /
agriculture :O(rrl_'&;‘)‘cmmml e etabou i
, social welfare, etc. 10 seek the ()ppf.':"un,apal.
. ortunity of a

Nodal Officer w
1ll be 2 i r
’ I 7 ppomwd by the Vice Chany Irecto
. T - : V cellor/Direct
)\In Cm]\l piProemmme will be fully organiscd. executed Hf:d mo)
Nodal offi :
e cer Wl” reach out to other HEJs Creative and | X,
differen Subjc(.h, research urganisa!mm 'Ic;car'g'h ld’b\ (,;
3 , CO

Princi
v :,:Z'ial?;ad of the Department of HEL
Y the R&D cell of HEI through a

ert individuals i
hmpila'l 'y, local administrati i
¥ ; rative offices
ninlcml'uumm' public relations, fi o
ship for the institution e

T

=

==

my Roele of 1nternship Supervisor (Inside 1HL
)

o Internship Supervisor will be appoint { by the Vice Cha ¢ Uit
of HEL
o Internship Supervisor will be nominat A at the start of the acad -
o Internship Supervisor will momior, sups rvse, and evaluat -
o Internship Supervisor from the host institute shot I monttor the ¢
workplace Srudents should preferably inform the Internsiig pervisor &
leave during the internship excep! for emergency
o At the end of the imternship {he Internship Supervisor ! .
ntern
1 by ¢ 10

1on should be follorwe

of that part

the orgamsat

. huvn‘.‘hapn\!‘:m\h-.
§ hased on the

evaluation can he pudged INNOVALIVENCSS

attendance by HELs

DURATION AND SLOTS | ORINTER ssiip st jrICULL U
¢ may complete an internship of 24
ds-on Training/Short

dent who has to 20
rees as given Tahi

Each undergraduate studen
degree programm¢ focussing 0N Han
wever, the st4

Research Project. Ho

for a 4-year

fe 1 during the

Jedits during 4"

[ G dezre
§" semester

ot the £ semee’ of the LG

e (Honours wirh Resesreh)

programme will be required 10 choose cou
i nip
{ ith s :va pumber of credits of Interns
Table 1t Activities, Suggested puration along witha corresponding
Programme:
‘ g—y (redst
Sr. 1 | Su‘.’.‘.’.c\lcd puration \ugg(\l:ll \ctivities .
| Coun® | ordule_| e N —
|
o 3year LG | R
d)"'lcu’ \ o Hands-on Traimng >® n R
g \
- \ Project
\ o Sermnaf at e
o 4-year vG | | o Read assigns arcpast 108
degree | After T 60 -120 sermnars o
(Honour “\ Semester | hours Srudy cenain entreprene
: o Social rﬂ‘)tu‘h
J Spns™
o d-ycar UG l‘ o “
egres
(Honours with 1
Rescarch)
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adopt courses related to

|
; ) - HET may
[, -[,;&'Jrl‘a Rcscarch-\Iclllodology. Research T
l ) ”In.u:l:xl:e 8" Semester Oone and Techniques- Rescarch Ability ools
oo ‘\\uh ster [ gemester Enhancement nd Policy Framewaork
search) . DisscrmlionT hesis/Project Wark/
Research project

ol may do 3 courses for 12

Note: 1)

s I d-year U

of a research proj G ;'I egree (Honours) students not andertaking resea
ject/dissertation as specified in CCFUP Document.

INSTITUT
TON! .
'S OR INDIVIDUALS TO BE CHOSEN FOR INTERNSHIPS:

¢ Governme 1
o i ::’:m or private organizations
gl cation instituti
. it n institutions
e Rescarc
: Nont l'l(': ‘hL rn:d development labsRescarch
: Em.;r;m;c,- ment organisations
e Centres 1
tres involved in rese i i
: Business urganizuuon: B
: l;ucul industry
Artists/ Writers/Dr. I
. /Dramatist/Poct/Actors and any €
* Anycom, i
) petent individual i i
- experiential le: dividual in domain of life where student ¥
AC al learning i SmdLm rear
UDEMIC CRI_"DL-'IWI‘;“;,LIW his/her professional growth in ikinz arcas
ALS & ,uo.-wmm.-vaorm’TEKVSH}I; -

on__'anisnlions“(?cnrrcs invo

entrepreneurship

pert related t0 the subject arca.

ot an opportunity to actively seek
ARIVY

A, Internshi
. ship (On ficl .
i{\{mnnmum of 24 :,’::Jt"o" job Training or Exptricminl Learning)
n <. out of the requi .carning):
¢ {. I.Ol.lr\) d-year UG deg: “" of the required minimum 132/176 'd'. S 3
P(uuuun Qualificatio gree (Honours with Research) ¢ ; A credits, of a 3-year UG degree/d
f“.ﬂr.xmmc(CCFUP)l " humew("k"‘"”F()F).am.l C‘urf’n lL . d ‘ ol 1
X ’ jeulum an

iened for Internship as

I p as per the N .

Credit Framework for Under ;.I,“,‘:,“ll, Migher
erdoate

An mt i
ernship of 60
degree p to 120 hours d;
L rogrammes. F s duration after the .
1es. For an internship, [ c;r:dLif ”;'LJ."hSlecsm will beao
. of Internship m

semester of 15
S 5 weeks’ durati
uration, ! credit i
, | eredit i 1S ¢ 1 i 5
n ths course 1s Cq!ll\'ilh‘ll( to 30 hours of enga;
gagement m
L AACMEste
T

B. Res
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